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PREAMBLE
This Agreement has been entered into by and 
between The Kroger Co., Columbus, Ohio, its successors or assigns, 
hereinafter designated as the Employer, "and the United Food and 
Commercial Workers Union, Local Nos. 1059, 31 and 1552, chartered 
by the United Food and Commercial Workers International Union, 
AFL-CIO, CLC, its successors and assigns, hereinafter designated 
as the Union.
ARTICLE I. INTENT AND PURPOSE
The Employer and the Union each represent that 
the purpose and intent of this Agreement is to promote cooperation 
and harmony to recognize mutual interests, to provide a 
channel through which information and problems may be transmitted 
from one to the other, to formulate rules to govern the relation­
ship between the Union and the Employer, to promote efficiency 
and service, and to set forth herein the basic agreements covering 
rates of pay, hours of work, and conditions of employment.
ARTICLE II. UNION SECURITY
2.1 Coverage
The Union shall be the sole and exclusive 
bargaining agent for all employees except Store Managers and 
except meat department employees in the stores of the Employer 
(Local 1059) in the counties of Fairfield, Franklin, Licking,
Ross, Union, Delaware, Knox, Coshocton, Madison, Muskingum, 
Guernsey, Noble, Washington, Perry, Hocking, Vinton, Jackson, 
Gallia, Scioto, Meigs, Pike, Pickaway, Morgan, Athens, Fayette, 
Adams in the State of Ohio, (Local 31) in the Counties of Richland, 
Marion, Morrow, Crawford, Wyandotte, Hardin, in the State of Ohio, 
(Local 1552) in the Counties of Champaign and Logan in the State 
of Ohio.
2.2 Union Shop
It shall be a condition of employment that all 
employees of the Employer covered by this Agreement who are 
members of the Union in good standing on the execution date of 
this Agreement shall remain members in good standing, and those 
who are not members on the execution date of this Agreement 
shall, on the thirty-first (31st) day following the execution 
date of this Agreement, become and remain members in good standing 
in the Union. It shall also be a condition of employment that 
all employees covered by this Agreement and hired on or after its 
execution date shall, on the thirty-first (31st) day following the 
beginning of such employment, become and remain members in good 
standing in the Union.
For the purpose of this Article, the execution 
date of this Agreement shall be considered its effective date.
Upon written request by an authorized represen­
tative of the Union, the Employer agrees to separate from 
employment any employee within five (5) working days after 
notification by the Union that such employee has failed to comply 
with this Article II, Section 2.2, limited only by the Labor 
Management Relations Act of 1947, as amended.
2.3 Checkoff J"
The Employer agrees to deduct union dues and 
initiation fees and uniform assessments from the wages of employees 
in the bargaining unit who provide the Employer wiuh a voluntary, 
written authorization, which shall not be irrevocable for a period 
of more than one (1) year, or beyond the termination of this 
Agreement, whichever occurs sooner. Such deductions will be made 
by the Employer from the weekly or monthly wages of employees, 
mutually agreed between the Employer and the Union, and transmitted 
to the Union by the tenth (10th) of the following month.
2.4 In the event no wages are then due the employee, 
or are insufficient to cover the required deduction, the deduction 
for such week shall, nevertheless, be made from the first
wages of adequate amount next due the employee, and thereupon 
transmitted to the Union.
2.5 Active Ballot .-Club
The Employer agrees to transmit to the Local 
Union contribution deductions to the UFCW Active Ballot Club 
from employees who are Union members and who sign deduction 
authorization cards. The deductions shall be in the amount 
specified on the political contribution deduction authorization 
card and shall be deducted not more than once each month, and 
transmitted to the Union by the tenth (10th) of the following 
month.
2 .6 Employee Information
The Employer shall provide the Union a list of 
new employees (including manager trainees) weekly showing 
employee's name, residence address, social security number, 
birth date, store number and date of employment. The Union will 
also be advised when an employee is transferred from one Local 
Union to another Local Union. The Employer also agrees to notify 
the Union of layoffs, leaves of absence, permanent transfers, 
promotions and terminations on a weekly basis.
2.7 The Store Manager shall notify the Union Steward
of all new hires within forty-eight (48) hours of their starting time
2.8 The Employer will also provide every three (3) 
months (January, April, July, and October) in each store, with a 
copy to the Union, a list of all employees employed in the 
store with the job titles and seniority date. Such list shall 
be made available to the employees upon request.
)»
)
2.9 Probationary Employees
The Employer may secure new employees from any 
source whatsoever. During the first thirty (30) days of employ­
ment, a new employee shall be on a trial basis and may be discharged 
at the discretion of the Employer.
2.10 Other Agreements
The Employer (any member of management) agrees 
not to enter into any agreement or contract with his employees, 
individually or collectively, which in any way conflicts with 
the terms and provisions of this Agreement.
2.11 Union Visitation
The manager of a store shall grant to any 
accredited Union official access to the store for the purpose of 
satisfying himself that the terms of this Agreement are being 
complied with.
2.12 Union Store Card
The Employer agrees to display a Union Store 
Card and decal in a prominent place in its store. The Union Card 
is and shall remain the property of the Union.
2.13 Bulletin Boards
The Employer agrees to provide bulletin board 
space for the purpose of posting Union notices.
2.14 Shoo Steward
The Union shall have the right to designate a 
shop steward and alternate Night Steward for each store. The shop 
steward shall act for the Union in signing up employees for Union 
membership and in explaining the functions of the Union to employees 
The shop steward shall be the last employee to be laid off or 
reduced in hours in his classification in his store. The Union 
agrees to furnish the Employer a list of shop stewards and any 
necessary revisions of this list due to changes.
The Shop Steward shall receive one (1) day off 
each year, with pay by the Employer, to attend the Local Union Shop 
Seminar.
ARTICLE III. MANAGEMENT RIGHTS
The management of the business and the direction 
of the working forces, including the right to plan, direct and 
control store operations, hire, suspend, or discharge for proper 
cause, transfer or relieve employees from duty because of lack 
of work or for other legitimate reasons, right to study or
introduce new or improved production methods or facilities, and 
the right to establish and maintain rules and regulations covering 
the operation of the stores, a violation of which shall be among 
the causes, for discharge, are vested in the Employer? provided, 
however, that this right shall be exercised with due regard for 
the rights of the employees, and provided further that it will not 
be used for the purpose of discrimination against any employee
*>
0j- for the purpose of invalidating any contract provision.
A current copy of store rules and regulations 
shall be submitted to the Union prior to implementation.
ARTICLE IV. DISPUTE PROCEDURE
4>1 Grievances must be taken up promptly and no
grievance will be considered or discussed which is presented 
later than twenty (2 0) calendar days after such has happened, 
except a grievance arising from an error in wage payment to the 
employee may be presented within two (2 ) years.
4.2 Handling Grievances
Should any differences, disputes or complaints 
arise over the interpretation or application of the contents of 
this Agreement, such disputes, disagreements or complaints shall 
be reduced to writing and there shall be an earnest effort on 
the part of both parties to settle such promptly through the
following steps: 
Step 1.
Step 2.
Step 3.
By conference between the aggrieved employee 
and/or the shop steward and/or the authorized 
Union representative and the Manager of the 
Store. If this step does not settle the grievance 
and the employee and/or the Union wishes to take 
it to Step 2,;it shall be referred within ten 
(10) calendar days to Step 2.
By conference between the Union representative 
and the Zone Manager. If this step does not 
settle the grievance and the Union wishes to 
take it to Step 3, it shall be referred within 
ten (10) calendar days to Step 3.
By conference between an official or officials 
of the Union and the Divisional Vice President, 
a representative or representatives of the 
Employer delegated by the Divisional Vice 
President, or both. Such conference shall be 
scheduled within ten (1 0) calendar days Oi. 
notification to the Employer.
Step 4. In the event the last step fails to settle
the grievance, the Union, if it desires to 
submit the grievance to arbitration, shall 
so notify the Employer within ten (10) calendar 
days after completion of Step 3.
-4-
4 2 ' No grievance will be discussed unless the
outlined procedure has been followed except that the parties by 
mutual agreement may waive a step or steps of the grievance 
procedure. Furthermore, the above time limits may be extended 
by the mutual agreement of the parties.
The parties agree that grievances may arise 
of a general nature affecting or tending to affect several 
employees, and that such grievances may be initiated at any of 
the above steps deemed appropriate by the parties.
4 ^ 4 Discussions between employees and representatives
of the Union, including the Shop Steward, or among themselves 
concerning grievances, may take place during working hours, 
within reason, in order to settle grievances promptly.
4 5  Nothing contained in this Article IV shall act
as a waiver of the employee's right to appeal directly to the 
management of the Employer or to the officials of the Union.
4 . 6  Discharge
The Employer may, at any time, discharge any 
worker for proper cause. The Employer shall notify the Union of 
an employee's discharge in writing within five (5) calendar days 
after the discharge giving the reasons thereof. The Union, if it 
wishes to contest the discharge, shall file a written complaint 
with the Employer within ten (10) calendar days following post­
marking date of the notice of discharge, asserting that the 
discharge was improper. Such complaint must be taken up promptly 
and if the Employer and the Union fail to agree within ten (10) 
calendar days, it shall be referred within four (4) calendar 
days to the Board of Arbitration. Should the Board determine 
that it was an unfair discharge, the Employer will reinstate the 
employee in accordance with the findings of the boar .
4.7 Arbitration
The Board of Arbitration shall consist of one (1) 
person appointed by the Union and one (1) person appointed by 
the Employer.
Said two (2) persons shall, within ten (10) 
days after disagreement, unless mutually extended, select a third 
(3rd) arbitrator from the agreed panel of seven (7) permanent 
arbitrators as provided for in Appendix "A", each of whom has agree 
to act in this capacity. The decision of the third (3rd) arbitrator 
shall be binding on both parties. The expenses of the third 
(3rd) arbitrator shall be paid for jointly.
The board of arbitration is not vested with the 
power to change, modify, or alter this Agreement, but only to 
interpret the provisions of the Agreement.
It is agreed that the panel of permanent arbi­
trators will remain at seven (7) during the term of this Agreement,; 
and if for any reason an arbitrator would withdraw from the panel, 
the Union and the Employer agree to meet within thirty v30) days 
to select a replacement.
Grievances shall be submitted to the permanent 
arbitrators in rotation, provided, however, that the parties may 
select an arbitrator in deference to rotation, if the arbitrator 
otherwise called upon to hear the grievance is unavailable. The 
party requesting arbitration shall notify the arbitrator in writing 
of his appointment, with a copy to the other party.
4 g constructive Advice Records
All constructive advice records shall be 
issued and signed by non-bargaining^unit employees o n l Y - ^ ^  ^
non-bargaining°unitUemployees or the person designated in charge 
of the store.
When a constructive advice record is to be 
discussed with an employee, the employee, upon request, 
have the Union Steward or his alternate present.
Constructive advice records used by the Employer 
shall not affect the employee’s right to file a grievance.
Any such constructive advice record not received 
by the union within eighteen (18) days of
shall.be null and void. Any after twelve (12) consecutive
not involve a disciplinary ^Ce of the same nature, shall
t t ' Z  ve o R e c o r d  Which doeSnths
null and void.
Constructive advice records shall be discussed 
with the employee no later than the employee;s third working day 
foilowing6the manager's knowledge of the incident.
ARTICLE V .
5.1
r a r g a i n t n g u n i t w o r k
Outside Salesmen
The practice of outside salesmen stocking
ihelprtfaat1ifn°at b ; a n ? S dmerchanS?sehneoweb:in§ s ^ c k e f  ^ o u t s i d e
lafefmen^s discontinued and ^ t h e l a m e  S ^ T o f
H e  brand^of^cookies is added or 
substituted, salesmen may stock the new brand.
The following items are presently being
Beverages?mCookies, ^ racker^andhsnackst^Wholesal^Distributors,
i.e. Specialty Foods, Magazines, and Bakery.
The understanding in the two paragraphs
throua^the S S E  ^ e S S V ^ t ^ S ^ ^ h e 8. ^ :  is
opened.
It is further understood that the rotation of 
merchandise taking i n v e n t o r y f o r 8
rs i^ S E  sriissr zza-  the
stocking°of the reallocated product will be performed by store 
employees.
_ a _
5.2 Management Work
In stores having both manager and co-manager(s), 
the Employer agrees that they will not perform work normally 
done by members of the bargaining unit. This does not preclude 
the manager and co-manager(s) from doing the above due to 
employees being absent where no one is available to do the work 
or circumstances beyond the control of the Employer. It is 
understood, however, that work incidental to handling customers' 
requests, inventorying product(s) and merchandise mark-downs are 
not a violation of this Section.
5.3 Violations
In the event of a proven violation of this 
Article, the Employer will pay to the employee(s) filing the 
grievance the amount of time spent in such proven violation at 
time and one-half (l^x) their regular rate of pay.
ARTICLE VI. NO STIKE/NO LOCKOUT - PICKET LINE
6 .1 No Strike/No Lockout
During the term hereof, the Union agrees that 
there shall be no strike or any other interference with or inter­
ruption of the normal conditions of the Employer's business by the 
Union or its members. The Employer agrees that there shall be no 
lockout.
6.2 Picket Line
No employee shall be required to cross a legal 
picket line which has been officially sanctioned by the Union.
The Union will not officially sanction a picket line until it 
has discussed such action with the Employer.
ARTICLE VII. WAGES
7.l Hourly Rates of Pay
Rates of pay and pay schedules as set forth
below shall remain in effect for the life of this Agreement and 
shall constitute the basis for determination of wages for time 
worked.
No employee's rate shall be reduced as a 
result of minimum wages established in this Agreement.
The employee placed in charge of the Cheese 
Shop shall become an Assistant Head Deli/Bakery at the appropriate 
rate of pay.
7.2 All employees will progress through the brackets
on the basis of weeks (or portions thereof) worked, i.e., twenty- 
six (26) weeks worked equals six (6) months.
ZONE A
ZLASSIFICATION 2
Eff. 
-14-82
Eff.
8-15-32
Eff.
2-13-83
Eff.
8-14-83
Eff.
2-12-84
Eff.
8-12-84
lead Grocery/Head Produce
0-$ 60,000.00 10.70 10.90 11.30 11.50 11.95 12.15
5 60,000.01-$120,000.00 10.80 1 1 . 0 0 11.40 11.60 12.05 12.25
?120,000.01-$225,000.00 10.95 11.15 11.55 11.75 1 2 . 2 0 12.40
5225,000.01-Over 1 1 . 0 0 1 1 . 2 0 11.60 11.80 12.25 12.45
\ssistant Head Grocery,
\ssistant Head Produce
5120,000.01-Over 1 0 . 1 0 10.30 10.70 10.90 11.35 11.55
Customer Service Coordinator
0 - 5 60,000.00 10.60 10.80 1 1 . 2 0 11.40 11.85 12.05
5 60,000.01-5120,000.00 10.75 10.95 11.35 11.55 1 2 . 0 0 1 2 . 2 0
5120,000 .01-5225,000.00 10.90 1 1 . 1 0 11.50 11.70 12.15 12.35
5225,000.01-Over 1 1 . 0 0 1 1 . 2 0 11.60 11.80 12.25 12.45
1
\ssistant Customer
Service Coordinator 9.87 10.07 10.47 10.67 1 1 . 1 2 11.32
lead Dairy
0 - 5 60,000.00 9.90 1 0 . 1 0 10.50 10.70 11.15 11.35
5 60,000.01-5120,000.00 10.05 10.25 10.65 10.85 11.30 11.50
5120,000.01-5225,000.00 1 0 . 1 0 10.30 10.70 10.90 11.35 11.55
5225,000.01-Over 1 0 . 2 0 10.40 10.80 1 1 . 0 0 11.45 11.65
lead Frozen Food
5 90,000.01-5120,000.00 10.05 10.25 10.65 10.85 11.30 11.50
5120,000.01-5225,000.00 1 0 . 1 0 10.30 10.70 10.90 11.35 11.55
5225,000.01-Over 1 0 . 2 0 10.40 10.80 1 1 . 0 0 11.45 11.65
lead Deli/Bakery
0-5 1 2 0 ,0 0 0 . 0 0 9.90 1 0 . 1 0 10.50 10.70 11.15 11.35
5120,000.01-5225,000.00 10.30 10.50 10.90 1 1 . 1 0 11.55 11.75
5225,000.0 1-Over 10.40 10.60 1 1 . 0 0 1 1 . 2 0 11.65 11.85
Assistant Head Deli/Bakery
5120,000.01-Over 8.50 8.70 9.10 9.30 9.75 9.95
O
ZONE A CON'T. Eff Eff. Eff. Eff. Eff. Eff.
8-15-82 2-13-83 8-14-83 2-12-84. 8-12-84.
llerks Hired 
>rior to 1-1-77
Start —
if ter 6 months 5.50
if ter 12 months 6.15
if ter 18 months 7.10
if ter 24 months 7.95
if ter 30 months 9.62
llerks Hired Between 
i-1-77 and 11-11-79
Start 5.45
if ter 6 months 5.85
if ter 12 months 6.35
if ter 18 months 7.00
if ter 2 4 months 7.70
if )r 30 months 8.55
if ter 36 months/ i 9.62
llerks Hired Between 
Ll-10-79 and 3-16-82
Start 4.40
if ter 6 months 4.95
if ter 12 months 5.40
if ter 18 months 6 . 1 0
if ter 2 4 months 6.75
if ter 30 months 8 . 0 0
ifter 36 months 9.62
■jesterville Food Clerks
Employees hired on or after 11-13-77 
rates as Clerks Hired Between 1-1-77
----— — — —
—
5.50 5.50 5.50 5.50 5.50
6.15 16.15 6.15 6.15 6.15
7.10 7.10 7.10 7.10 7.10
7.95 7.95 7.95 7.95 7.95
9.82 1 0 . 2 2 10.42 10.87 11.07
5.45 5.45 5.45 5.45 5.45
5.85 5.85 5.85 5.85 5.85
6.35 6.35 6.35 6.35 6.35
7.00 7.00 7.00 7.00 7.00
7.70 7.70 7.70 7.70 7.70
8.35 8.55 8.55 8.55 8.55
9.82 1.0 . 2 2 10.42 10.87 11.07
4.40 4.40 4.40 4.40 4.40
4.95 4.95 4.95 4.95 4.95
5.40 5.40 5.40 5.40 5.40
6 . 1 0 6 . 1 0 6 . 1 0 6 . 1 0 6 . 1 0
6.75 6.75 6.75 6.75 6.75
8 . 0 0 8 . 0 0 8 . 0 0 8 . 0 0 8 . 0 0
9.82 1 0 . 2 2 10.42 10.87 11.07
and before 1 1 - 1 1 -79 will receive the same
and 11-11-79.
)
o
Eff.
rLASSIFICATION 2-14-82
!lerks Hired for New Stores (No new Clerks will be hired after 3-15-82 and placed 
mlv Prior to 3-16-82______  on this schedule) .
;tart * 4.10
vfter 6 months ** 4.40
vfter 12 months shall progress through the starting rates of Clerks Hired 
vfter 11-10-79.
ZONE A CON'T.
r Clerks on this rate as of 3-15-82 shall receive the increase indicated and 
upon the completion of six months service (26 weeks) shall progress to the 
"Start" rate for clerks Hired After 11-10-79.
•* Clerks on this rate as of 3-15-82 shall receive the increase indicated and 
upon completion of 12 months service shall progress to the "After 6 months 
rate for Clerks Hired After 11-10-79.
TLASSIFICATI ON
Eff.
2-14-82
Eff. I 
8-15-82 2-
Sff. 
-13-83
Eff.
8-14-83
Eff.
2-12-84
Eff.
8-12-84
)eli-Bakery Hired .* 1
>rior to 11-11-79
Jtart 5.65 5.65 5.65 5.65 5.65 5.65
vfter 6 months 6 . 0 0 6 . 0 0 6 . 0 0 6 . 0 0 6 . 0 0 6 . 0 0
vfter 12 months 6.35 6.35 6.35 6.35 6.35 6.35
vfter 18 months 6.95 6.95 6.95 6.95 6.95 6.95
vfter 2 4 months 7.35 7.35 7.35 7.35 7.35 7.35
vfter 30 months 8 . 1 0 8.30 8.60 8.75 9.10 9.25
)eli-Bakery Hired Between
.1-10-79 and 3-15-82
Jtart 4.60 4.60 4.60 4.60 4.60 4.60
vfter 6 months 4.85 4.85 4.85 4.85 4.85 4.85
vfter 12 months 5.10 5.10 5.10 5.10 5.10 5.10
vfter 18 months 5.85 5.85 5.85 5.85 5.85 5.85
vfter 2 4 months 6.40 6.40 6.40 6.40 6.40 6.40
vfter 30 months 7.15 7.15 7.15 7.15 7.15 7.15
Vfter 36 months 8 . 1 0 8.30 8.60 8.75 9.10 9.25
*» n
.. s
1 • * 
v • ZONE A CON'T.
/
:lassi f ic a ti on
Eff.
2-14-82
Eff. Eff. 
8-15-82 2-13-83
Eff.
8-14-83
Ef^, Eff. 
2-12-84 8-12-84
’reneral Merchandise Clerks 
?n Payroll Prior to 3-16-82 *
V
<>-
'.tart 4.25 4.25 4.25
if ter 6 months 4.50 t- 4.50 4.50
vfter 12 months 5.05 5.05 5.05
vfter 18 months 5.25 5.25 5.25 c
if ter 2 4 months 5.55 5.55 5.55
vfter 30 months 5.80 6 . 1 0 6.35
)emonstrators on Payroll 
>rior to 3-16-82
;tart 3.80 3.80 3.80
vfter 6 months 4.15 4.15 4.15
if ter 12 months 4.55 4.85 5.10
;c ):esy Clerks on Payroll 
’rior to 3-16-82
'.tart 3.70
if ter 6 months 3.75
vfter 12 months 3.80 4.10 4.35
\ full-time employee who has been appointed by the Employer to order and 
.upervise the general merchandise department shall receive fifteen cents (15C) 
3er hour above his/her regular rate of pay regardless of their classification.
0
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ZONE "B"
Effective 1/1/77, Zone "B" rates shall be in 
effect for all employees hired after 1/1/77 in the following stores: 
(Local 1059) Johnstown, Delaware, New Lexington, Athens, Logan, 
Glouster. Lancaster, Nelsonville, Zanesville, McConnelsville, 
Circleville, Jackson, McArthur, Waverly,^Washington Court House, 
Wellston, London, Marysville, Coshocton, Wheelersburg and Mt.
Vernon; (Local 1552) Beliefontaine and Urbana.
Effective 11/11/79, Zone "B" rates shall also 
be in effect for employees hired after 11/11/79 in the following 
stores: (Local 1059) Chillicothe, Portsmouth, and Cambridge;
(Local 31) Galion, Bucyrus, and Upper Sandusky.
ZONE B
•J.ASSIFI CATION_______________ :
iead Grocery/Head Produce 
0-$ 60,000.00 
5 60,000.01-$120,000.00
5120.000. 01-$225,000.00
5225.000. 01-Over
\ssistant Head Grocery 
Assistant Head Produce
5120.000. 01-Over
lustomer Service Coordinator 
0-$ 60,000.00 
5 60,000.01-$120,000.00
5120.000. 01-225,000.00
5225.000. 01-Over
Xssistant Customer 
Service Coordinator
■lead Dairy
0-$ 60 . 0 0 0 . 0 0  
J 60,000.01-$120,000.00
5120.000. 01-5225,000.00
5225.000. 01-Over
Eff . 
1-14-82
Eff.
8-15-82
Eff.
2-13-83
1 0 . 2 0 10.40 10.80
10.30 10.50 10.90
10.45 10.65 11.05
10.50 10.70 1 1 . 1 0
9.65 9.85 10.25
1 0 . 1 0 10.30 10.70
10.25 10.45 10.85
10.40 10.60 1 1 . 0 0
10.50 10.70 1 1 . 1 0
9.42 9.62 1 0 . 0 2
9.40 9.60 1 0 . 0 0
9.55 9.75 10.15
9.60 9.80 1 0 . 2 0
9.70 9.90 10.30
Eff.
1-14-83
Eff.
2-12-84
Eff.
8-12-84
1 1 . 0 0 11.45 11.65
1 1 . 1 0 11.55 11.75
11.25 11.70 11.90
11.30 11.75 11.95
10.45 10.90 1 1 . 1 0
10.90 11.35 11.55
11.05 11.50 11.70
1 1 . 2 0 11.65 11.85
11.30 11.75 11.95
1 0 . 2 2 10.67 10.87
1 0 . 2 0 10.65 10.85
10.35 10.80 1 1 . 0 0
10.40 10.85 11.05
10.50 10.95 11.15
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^ ZONE B CON'T. 
ILASSIFICATION
Eff.
2-14-82
Eff.
8-15-82
Eff.
2-13-83
Eff.
8-14-83
Eff.
2-12-84
Eff.
8-12-84
lead Frozen Food
; 90,000.00-$120,000.00 9.55 9.75 i o n  5 10.35 10.80 1 1 . 0 0
5120,000.01-$225,000.00 9.60 9.80 1 0 . 2 0 10.40 10.85 11.05
5225,000.01-Over 9.70 9.90 10.30 10.50 10.95 11.15
llerks Hired Between
L-l-77 and 11-11-79
5tart 5.30 5.30 5.30 5.30 5.30 5.30
\fter 6 months 5.65 5.65 5.65 5.65 5.65 5.65
\fter 12 months 6 . 1 0 6 . 1 0 6 . 1 0 6 . 1 0 6 . 1 0 6 . 1 0
\fter 18 months 6.70 6.70 6.70 6.70 6.70 6.70
\fter 24 months 7.35 7.35 7.35 7.35 7.35 7.35
\fter 30 months 8.15 8.15 8.15 8.15 8.15 8.15
\fter 36 months 9.17 9.37 9.77 9.97 10.42 10.62
ll^^cs Hired Between
Ll-10-79 and 3-15-82 ’
Start 4.25 4.25 4.25 4.25 4.25 4.25
\fter 6 months 4.75 4.75 4.75 4.75 4.75 4.75
\fter 12 months 5.25 5.25 5.25 5.25 5.25 5.25
\fter 18 months 5.80 5.80 5.80 5.80 5.80 5.80
\fter 2 4 months 6.40 6.40 6.40 6.40 6.40 6.40
\fter 30 months 7.60 7.60 7.60 7.60 7.60 7.60
\fter 36 months 9.17 9.37 9.77 9.97 10.42 10.62
llerks Hired for New (No new clerks will be hired after 3-15-82
Store Only Prior to 3-16-82 4.10 and placed on this schedule)
llerks on this rate shall be treated the same as Zone 'A" except that they
shall progress to the "Start " rate on the Zone "B" Hired After 11-10-79.
)
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' ' a l l STORES - ZONES "A" AND "
Eff.
B"
Eff.
8-15-82
Eff.
2-13-83 _
Eff.
8-14-83
Eff.
2-12-84
Eff.
8-12-84
•LA-?? TFT CATION ■ 
lerks Hired
Lfter 3-15-82
3.90 4.10 4.10 4.10 4.10 4.10;tart
4.55 4.55 4.55 4.55 4.55ifter 6 months
4.95 4.95 4.95 4.95ifter 12 months 5.45 5.45 5.45
vfter 18 months 5.90 5.90
ifter 24 months 6.50 6.50
ifter 30 months 7.25
ifter 36 months 8.15
ifter 42 months 9.12
ifter 48 months
)eli/Bakery Clerks
iired After 3-15-82
3.85 3.85 3.85 3.85 3.85 3.85itart
4.50 4.50 4.50 4.50 4.50ifter 6 months 4.90 4.90 4.90 4.90-.fter 12 months 5.40 5.40 5.40
ifter 18 months 5.85 5.85
ifter 24 months 6.45 6.45
ifter 30 months 7.10 7.10
ifter 36 months 7.65
ifter 42 months
)emonstrators and Courtesy
:lerks Hired After 3-15-82
3.45 3.45 3.45 3.45 3.45 3.45itart
3.60 3.60 3.60 3.60 3.60ifter 6 months
3.75 3.75 3.75 3.75ifter 12 months 3.90 3.90 3.90ifter 18 months 4.05 4.05
ifter 2 4 months 4.20
ifter 30 months
*
*
j *
ALL STORES - ZONES "A" AND "B" CON'T.
3-16-82 8-15-82
Start
\fter 6 months 
\ftec 12 months 
\fter 18 months 
\fter 2 4 months 
\fter 30 months 
\fter 36 months
3.65 3.65 3.65 3.65 3.65 3.65
3.95 3.95 3.95 3.95 4.00
4.20 4.20 4.20 4.30( *
4.70 4.70 4.70
5.15 5.15
5.65
6.30
» full time employee who has been appointed by the Employer to order and 
"uperilse ?he5ene?al merchandise department shall receive fifteen cents CISC) 
pe ^ h  our6 above ^his/her regular rate of pay regardless of their classification.
)
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7 . 3  Establishing Department Head Wage Rates,..
On new stores or stores which mav be remodeled, 
the Customer Service Coordinator, Head Grocery Clerk, Head 
Produce Clerk, Head Dairy Clerk, Head Frozen Food Clerk, Assistant 
Customer Service Coordinator, Assistant Head Grocery Clerk,
Assistant Head Produce Clerk, Head Deli-Bakery, and Assistant 
Head Deli-Bakery Clerk classifications will be established based 
on the average total store sal~s for the first three (3) full 
periods.
7 4  It is hereby agreed that no Department Head
or Assistant Department Head will be reduced in his rate of pay 
as a result of the change in store volumes provided for in this ' 
Agreement, it being further understood and agreed that any 
employee on the payroll of the Employer on the effective date 
of this Agreement who is classified as a Department Head or 
Assistant Department Head shall receive the wage increases and 
rates of pay in the same classification of Department Heads and 
Assistant Department Heads as provided for in this Agreement.
7 ^ 5 Effective November 7, 1982, department head
rates will be established on the average weekly total sales for 
the preceding thirteen (13) full periods ending just prior to 
this date on the basis provided herein. Again, effective November 
6 , 1983, and November 4, 1984, department head rates will be 
established on the average weekly total sales for the preceding 
thirteen (13) full periods ending just prior to this date on the 
basis provided herein.
7 #g Appointing Assistant Customer Service Coordinators
Assistant Customer Service Coordinator(s) will 
be appointed on the basis of average weekly sales of the store 
in accordance with Section 7.5 above as follows:
$ _0- - $ 60,000 - 1 per store
$ 60,000.01 - $1 2 0 , 0 0 0 - 2 per store
$120,000.01 - over - 3 per store
7 . 7 Previous Experience
Previous proven comparable experience shall 
be recognized for rates of pay if such experience has been worked 
within the past five (5) years with The Kroger Co. For other new 
employees, the starting rate to be agreed upon between the 
Employer and the employee. Previous experience must be shown 
on the employment application, otherwise the employee forfeits 
any claim under this provision.
Claims for rate adjustment based on previous 
experience must be filed in writing within ninety (90) days 
from date of employment, otherwise the employee forfeits any 
claim under this provision.
_ ’
7 . 8  New Job Classifications
In the event the Employer creates a new job 
classification which involves new job duties, responsibilities 
or skills, the Employer agrees to negotiate with the Union the 
rate of pay for the new job classification.
7.9 Other Work
Employees shall perform any work which the 
Manager of the store or Zone Manager may direct, with the under­
standing that when an employee is assigned to a job with a 
lesser rate, he will be entitled to his regular rate of pay 
unless, due to a decrease of work, he has been regularly 
assigned to a lower rated job and desires to retain such job 
rather than accept a layoff.
7.^0 Department Head Relief
Any employee assigned to relieve a Department 
Head or Assistant Department Head for more than two (2) full 
days shall receive the contract rate m  effect for the classi­
fication in the store involved for such time spent on relief.
The employee assigned to relieve a Department 
Head will be the most senior qualified Assistant Department 
Head, where applicable, or if not applicable, the most senior 
qualified clerk, first within that department, and then within
the store.
ARTICLE VIII JOB DESCRIPTIONS
8 . 1 i Courtesy Clerk
A Courtesy Clerk employee's work is restricted 
to the following duties:
A. Assistance to customers at the checkstands and in 
transporting merchandise purchased by them to their 
automobiles;
B. The collection of shopping carts as required;
C Maintain the area of the checkstands and customer 
entrances in an orderly condition through clean-up 
work and the stocking of supplies in the checkstands, 
which shall not include merchandise for sale;
D. Sort empty returnable containers and put in proper order 
for return;
E. Clean up spills and restrooms;
F. Performing product to shelf price checks;
G. Maintenance of lawn and shrubs;
H. Cleaning up breakage anywhere in the store;
I. Interior and exterior window cleaning.
- 1 7 -
2 2  In the event of any violation of Section 8.1,
the Union or the employee shall notify the Store Manager in 
writing, stating the incident and date. If the violation is 
substantiated, the Employer will pay to the most senior employee 
not working forty (40) hours that week within the store the 
amount of time spent in such proven violation at the employee s 
regular rate of pay. If this would result m  the employee 
receiving more than forty (40) hours pay, the hours in excess 
0f forty (40) hours would go to the next senior employee not 
working forty (40) hours that week in the store. A second 
violation of this section occurring within the same store, in 
addition to the above payment penalty, the senior Courtesy 
Clerk not involved in the violation shall be raised to the 
beginning Clerk rate of pay and maintain his seniority in the 
Courtesy Clerk classification. If a third violation occurs, 
all Courtesy Clerks in the store shall receive two (2) times 
the beginning Clerks' rate of pay for all time spent in the 
violation, with a minimum of one (1) hour.
In the event a Courtesy Clerk employee 
deliberately violates Section 8.2 without being instructed 
to do so, he will be subject to discipline, up to and including 
discharge.
g _ 3 General Merchandise Clerks
Duties of the .General Merchandise Clerk shall 
include and be limited to the ordering, receiving, pricing, 
stocking, and all work associated with the following items or
product lines:
A. Health and Beauty Aids;
B. "Peyton-type" merchandise;
C Continuity Programs, e.g. dishes, encyclopedias, etc.;
D*. General Merchandise shippers and promotion, e.g. records, 
gloves, J—hooks, etc.;
E. Any other non-food merchandise except that merchandise 
that is required for normal household maintenance, such 
as soap powders, bleaches, etc.
Employees in this classification shall not be 
permitted to perform Produce or Deli/Bakery Department work.
In addition, they shall not perform work as a cashier, courtesy 
clerk qeneral store maintenance, a member of a regular stock crew, 
or operating the compactor, except that they shall be permitted to 
clean up their own refuse and operate the compactor to this 
extent.
This article shall not apply to stores where there 
is a Sav-on Non-Food contract, unless approved by the Local Union.
8>4 Each superstore should be permitted a maximum
of five (5) general merchandise clerks. The first employee hired 
as a General Merchandise Clerk shall be a full-time employee. 
Prior to adding the fifth (5th) employee in this classification, 
it is understood that the first three (3) employees will be
scheduled forty (40) hours.
)
)
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T)
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8 . 5  It is not the intent of the Employer to reduce 
the hours or rates of pay (including appropriate future progression 
levels) of food clerks performing these duties with General 
Merchandise Clerks. Therefore, the Employer agrees that present 
food clerks on the payroll as of 11/10/75, will not be reduced 
below the average number of straight-time hours they worked 
between 8/26/79 and 10/20/79, as a result of the implementation
of the general merchandise clerk classification.
8.6 There shall be no right of claiming hours of 
work in this classification by employees in other classifications 
and vice versa.
8.7 Demonstrators
Demonstrators duties shall be limited to 
securing, preparing and demonstrating product, but they will 
otherwise not perform any other bargaining unit work.
ARTICLE IX. HOURS OF WORK, OVERTIME AND PREMIUM PAY
9. l Workweek/Workday
The workweek shall consist of forty (40)
hours, Monday through Saturday, to be working in five (5) days 
or less. A day shall be considered to mean a workday or shift, 
not necessarily a calendar day.
Where, at the request of the employee or 
the Employer, it has been mutually agreed by the employee and 
the Employer to work four (4) ten (10) hour days, the workweek 
shall consist of forty (40) hours, Monday through Saturday, 
to be worked in four (4) days of ten (10) hours each. A ten 
(10) hour day shall be considered to be a workday or shift, not 
necessarily a calendar day.
9.2 Overtime
Time and one-half (l^x) will be paid for all 
work performed in excess of eight (8) hours per day, forty (40) 
hours per week, Monday through Saturday, or work performed on 
the sixth (6th) day in the workweek, Monday through Saturday.
For the purpose of determining the sixth (6th) day of work, 
such day shall be the employee's scheduled day off.
Where it has been mutually agreed to work 
four (4) ten (10) hour days, time and one-half (l^x) will be 
paid for all work performed in excess of ten (10) hours per day, 
forty (40) hours per week, Monday through Saturday, or work 
performed on the fifth (5th) or sixth (6th) day in the workweek, 
excluding Sundays and holidays.
For the purpose of determining the fifth (5th) 
or sixth (6th) day of work, such day(s) shall be the employee's 
scheduled day(s) off. Time and one-half (l^x) shall be paid on 
the weekly basis or .daily basis, whichever is greater, but in 
no case on both.
.  1 Q -
There shall be no pyramiding of pr* " ^ ™  pa* 
“ yt£eU =cmpu«t£ion of S r ^ r i m l u m ^ o r ' n  ?he imputation of 
overtime.
No employee will be allowed or made to accept 
time off as compensation for overtime.
9.3 Premium Pay
9.31 Niaht Premium
Anv employee who works between 9:90 p.m. and
6,W * «schedule, shall be paid forty-fiv^cents P“ hh°” r“ worKed.
?he1i g h t tpremiumepro?idedUfor in this Section shall be paid in 
addition to any other applicable premium pay.
Q.32 Third (3rd) Niaht Premium
Department Heads and Assistant Department
Heads who work a full e ^ ^ L r i o i l i S h t s  p i  “ S  after 
9 . 1  above, and who work more than two (2 ) straight
®!15 hour lira te^foiall hours worked after 6:15 p.m. on other
S S  t i e i i i r a h t s .  There shalL bemno pyramiding of premrum
pay and any hours paid for P in t^e computation of
the computation of other prem P Y t Department Heads
thab i n r ent(50%) of their hours on the night operation as 
Section 9.31 above.
9.13 Sunday/Holiday Premium
Any work performed on Sunday or the holidays
pay shall not be counted in computing overtime.
Employees hired after 3/15/82, shall receive 
time and one-half (Dsx) for any work performed on Sunday or 
the holidays provided for in Article XI.
9.4 Rest Periods
Employees working less than six (6) hours 
will be given one (1) ^ f ^ ^ ^ / ^ r i w i l l  be given" tw?‘ (2)Employees working six ^6 ) hours or^s Rest periods „U i
K l i t d  bl tie Store Manager in --rdance^with^the n e e ^  
?£imehandUnoneirt4rbthan°oner ( i  hour before lunch or quitting time.
) 9.5 Lunch Periods
)
Employees shall be granted one-half (H) 
hour uninterrupted period for meal time ^approximately the 
middle of the working day. Meal periods.shall not be scheduled 
until an employee has worked three (3) hours and the employee 
will not be required to work more than five (5) hours prior to 
hpninnino such meal period. Emoloyees who certify m  writing 
S t  the? deSre ?hePmeal period of one (1) hour on a "continuing- 
basis shall be entitled to the hour meal period. ("Continuing 
shill be defined, as referred to above, to mean not sooner than 
120 days.) Meal periods will not be required unless an employee 
Jls b I S  schedule! more than six (6) hours unless ^  conflict 
with State or Federal law. Employees will be scheduled for 
meal periods based upon starting times, considering the type of 
work performed and classification.
ARTICLE X . 
10 .1
WORK SCHEDULES 
Posting Schedules
The hours for each employee shall be scheduled 
by the Employer in accordance with the seniority provisions 
of this Agreement. The schedule for all employees in each Jelled 
shall be posted in the employees' break room, and shall be adhered
to according to this Agreement.
A work schedule for the succeeding week :or
all employees (showing first and last names) shall be posted in 
lach l?o?l not later than 9:00 a.m. Friday of the current week 
A copy shall be given to the Steward. In the event such schedule 
is not posted, the schedule for the preceding week shall prevail, 
unless such schedule is not appropriate because either week 
contains a holiday. The schedule shall be listed in order of
seniority.
An employee with seniority shall advise 
the Store Manager that he is available for a posted schedule of 
hours within twenty-four (24) hours after the store schedule 
is posted; otherwise, the employee has no claim on such schedule 
of hours under the Available Hours Clause. Management will 
nofity those employees who are not on the schedule between 
9:00 a.m. and 12:00 noon Saturday, whose schedule has been 
affected by the first bump.
After the initial claim(s) of hours are made, 
employees whose schedule has been affected by such claiming 
shall have until 3:00 p.m. Saturday to claim any hours for 
which they may be eligible under the Available Hours Clause. 
Following such claiming, the Steward shall be advised of the 
revised schedule.
V lv.-: >s.
10 2 natlv/We^klv Guarantee
Employees who are instructed to report ror
work shall be guaranteed at least four <4> ^ L H o t  available call-in guarantee shall not apply if the hours arc not avauaDie
due to the Available Hours Clause, Article X, Section 10.8.•r
•A non-regular employee who reports for work 
upon request shall receive a minimum of twelve (1 2 ) nours pay 
during that week at the straight time rate provided he is 
available for such twelve (1 2 ) hours work, except when ceiled 
?n at the end of the week and twelve (1 2 ) hours worx is not 
available, such guarantee shall not apply if the hours are 
not available due to,the Available Hours Clause, Article X, 
Section 10.8.
10.3 . Scheduling Overtime
Scheduled overtime shall be offered by
storef^Daily £ &
arises.
Scheduling Sundavs/Holidavs10.4 ____________ 7---
When work is'performed on Sundays or holidays, 
it shall be rotated among all employees in the indivicua- store
i H M H n o i k konWa1i h ^ i ecoS=ap:. ^ e ^ f w i l l  be“ordered 
posted to solicit volunteers for Sunday and 
of the Agreement.
For the ourpose of rotation, an employee ^
the purpose of rotation. Sunday rotation shall be separ - 
from*the rotation of holidays.
Sunday and Holiday work respectively for
Courtesy Clerk employees shall be by rotatl0n
is separate and apart from the normal clerk rotat.o .
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The Employer will have thirty (30) days after 
the employee volunteers for Sunday and holiday wrrk to train the 
employee to insure his ability to take his appropriate place 
on the wheel. For new employees this 30-day period will begin 
after completion of their probationary period.
10.5 Sunday Morning Work
- The Employer may schedule employees 
between 12:01 a.m. and 6:00 a.m. Sundays according to the 
following provisions: v
A. Any employee working such schedule shall be on a ^
voluntary basis, determined weekly.
B. If, based on seniority, an employee is eligible to 
work both a Sunday morning schedule and his normal 
Sunday day-time or evening rotation, he shall be 
scheduled f.or the Sunday business hours shift unless 
he notifies the Store Manager that he prefers the 
Sunday morning-shift (12:01 a.m. to 6:00 a.m.).-
C. Employees working forty (40) hours as of 11/11/79 
shall work their forty (40) hours per we'e-k schedule 
Monday through Saturday unless they wish to volunteer 
to work the Sunday schedule (12:01 a.m. to 6:00 a.m.), 
in which case they may work their forty (40) hours 
Monday•through 6:00 a.m. Sunday in five (5) eight (8 ) 
hour shifts.
D. Employees 'volunteering to work the Sunday morning 
shift will receive the appropriate night premium, in 
addition to their regular rate of pay.
E. The Employer shall insureithat.no employee working
forty (40) hours as of 11/11/79 shall have their 
hours reduced as a result of the implementation of 
the Sunday A.M. Shift. i
F. This Section does not apply to stores which are open 
between Sunday 12:01 a.m. and 6:00 a.m.
10.6 " Split Shifts
No employee shall be required or permitted 
to work a split shift schedule. A split shift is defined as 
two (2) work periods separated by more than one (1) hour. For 
any violation of this provision, the employee shall be paid 
as time worked between the two work snifts at the applicable 
rate of pay.
10.7 Time Off Between Shifts
There shall be a minimum of ten (10) hours 
off between scheduled work shifts, except Sunday and holiday 
•work.-
*■»
10.8 Available Hours
Employees shall receive available hours 
(any and all portions of less senior employee(s)’ schedule(s)) 
up to and including eight (8) hours per day, forty (40) hours 
per week or thirty-two (32) hours in a holiday week, in 
accordance with seniority, ability to perform the work assigned 
and the job classification within the individual store provided 
that this does not conflict with another provision of this 
Agreement, and provided further that the employee with seniority 
advises the Store Manager that he is available for a posted 
schedule of hours within twenty-four (24) hours after the store 
schedule is posted. Available hours may be exercised only for 
the five (5) highest hour days in the week (four (4) highest 
hour days in holiday weeks) excluding Sundays and holidays.
For the purpose of this Section 10.8 regular employees shall 
have seniority over non-regular employees.
10.9 It is further understood that the work 
schedules will be arranged so as to provide as many employees 
eight (8) hours per day and as many employees forty (40) hours 
per week schedules as is consistent with the limitation set 
forth in the Available Hours Clause with the further under­
standing that hours not consistent with the needs of the business 
will not be added to accomplish this objective.
10.10 Courtesy Clerks are not intended to displace 
clerks as of 11/13/76, nor shall clerks as of 11/13/76 have
their hours reduced as a result of the Courtesy Clerk classification. 
Clerks on the payroll prior to 11/14/76 may claim hours of a 
Courtesy Clerk employee on the following basis:
Employees hired prior to 9/5/76 may claim 
up to the average weekly straight time hours worked between 
9/5/76 and 10/2/76, inclusive. The average weekly hours worked 
shall be determined from the straight time hours reported and 
paid on to the UFCW Unions' and Food Employers' Pension Plan 
of Central Ohio by the Employer for that period.
Employees hired on or after 9/5/76, may claim 
up to the average weekly straight time hours worked in the normal 
workweek beginning 10/17/76 through 11/13/76; the average to be 
determined from straight time hours of work reported and paid 
on between 10/17/76 through 11/13/76, except employees hired between 
10/17/76 and 11/13/76; their average will be computed by dividing 
the number of weeks worked into their total straight-time hours 
worked.
Such claiming of hours is subject to no 
provision of the Collective Bargaining Agreement being violated.
10.11 Earlier Starting Times
Earlier starting times will be assigned to 
the more senior front end clerks where such scheduling does not 
conflict with other provisions of this Agreement. This paragraph 
shall not apply during the first sixty (60) days of a new store 
operation.
- • ? 4 .
Earlier starting times shall also apply in
the same manner to the grocery department, dairy
frozen food department, produce department and bakery/deli
department.
In the event that it is necessary to schedule 
an adjoining part-time shift and a full-time shift, the full­
time shift shall be scheduled earlier, provided that this does 
not conflict with Section 10.8 and provided further that sufficient 
employees are available to fulfill both shifts.
Valid grievances involving earlier starting times 
shall be paid at straight-time rate of pay based on the difference 
between6the1earlier starting time and the later (shift) starting
time.
Starting times of department heads and
assistant department hekds shall be determined by the Employer.&
in 12 An employee may indicate to the Store Manager
in'writing (with a copy to the Union Steward) that he would li e 
to be scheduled for "days/nights shifts" if available and 
seniority permits. It is understood that in
preferences known for "days" or "nights" he may be scheduled 
for fewer hours than his seniority might normally entitle him 
under other pertinent contractual clauses. It is further under 
stood that if shifts of his preference are not available^ he 
will be scheduled by seniority Under the terms of the contr^a . 
W^itteS notice o£ intent shall stand for thirty (3°) days and 
then until revoked in writing by the employee with one U) 
notice. It is further understood that this procedure does not 
permit an employee to limit himself to the number of shifts he 
may be scheduled.
1 0 . 1 3 Additional Hours
When additional hours need to be added to the 
schedule to replace sickness or because of increased business,
the following procedure will be followed. faring by properreolace any or all of the vacated hours, by first ottering dY Pi uP 
notification and by seniority to the most senior employee(s) 
already m  the schedule, and having a work shift ending after 6=00 
p m  the earlier, desirable schedule of hours. In the event 
this’cannot be done, a member of the bargaining unit will call, 
by^eniority, employees not scheduled that day unless prevrously 
scheduled five (5) days. The senior person will be called to 
replace the necessary hours provided it does not create 
violation of the contract or overtime pay.
10.14 Minimum Employees in Store
The Employer agrees that there will be a 
minimum of two (2) employees in the store whenever employees 
are working.
10.15 Scheduling Between Stores
•- Employees will not be permitted or scheduled
to work in more than one (1) store per week l i i i ^ r ^ c i n c ycreated by absenteeism where the Employer cannot fill t y
Sunder the available hours clause,^Section 10.8 or Section 10.13.
io.16 Civil Disorder Scheduling
In case an employee would lose time .from his 
schedule for a particular week due to emergency caused by riot, 
civil disorder, fire, flood or other Acts of God, any arrange­
ment worked out between the'Union and the Employer to make up 
all or part of such lost time shall be valid under this Agree­
ment When work is offered under such an arrangement an employee 
m ^ i c c e p t  such work or reject it and lose the time. However, 
in^case of riot where a store must be closed and the police 
order the employees to vacate the store, any employee who has 
not completed his schedule for that day will be paid for the, 
balance of his schedule for that day.
ARTICLE XI. 
11.1
HOLIDAYS
Recognized Holidays
* The following shall be recognized as holidays: 
^ew Year's Day, Memorial. Day, Fourth of July, Labor Day, 
Sanksglving Iky,and Christmas Day. or days legally celebrated
in lieu thereof.
6:30 p.m. 
11.2
No employee shall be required work after 
on Christmas Eve.
Hoi idav Pav- (Unworked) - Regular Employees.
Regular employees who work a full week in 
which a holiday occurs shall receive eight (3 ) hours pay in
deductiont£rcmSpayUof employees^hc^work^a^full^week^in which
during^a°holiday S f f l l t e °  rs actually
ss-i s r s  SErSvs ^ ^ f s £ i f  pay
provided he w o r k e d  any part of the holiday week.
In the above paragraph "proven" snail not be
construed to mean that a doctor's certificate is mandatory in 
v, and pvprv case if the store manager has knowledge of an 
illness that, in his opinion, would make the requirement for such 
certificate unnecessary.
Overtime pay at time and one-half dH*) will 
be paid during a holiday week ^ t e r  th^ty-two (32) hours of 
work or for work performed on tne zifth (5th) day ( * g
Sunday and the holiday).
In a holidav week an employee working a ten (10) 
hour four (4) day schedule would work three (3) ten (10) hour
at time and one-half (l^x) or in excess of thirty (30) hours 
week.
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If a holiday occurs during the employee's 
vacation, he or she shall be paid one additional‘day's pay 
of eight (8 ) hours at straight time in addition to the vacation
pay.
The word^"employee" as used in this section 
shall mean people who normally, work a full week as specified 
in Article IX, Section 9.1.
. - Birthday Holiday °
In addition to the above named holidays, the 
Monday following the employee's birthday shall be a recognized 
holiday subject to the same conditions set forth for other 
holidays. In case this personal holiday falls  ^in the same 
week as one of the above regular holidays, it shall be recognized 
on Monday of the following week. However, where scheduling 
problems are involved, the holiday may be scheduled-on any 
Monday or Saturday within thirty (30) days immediately following 
the date on which the employee's oirthday occurs, such day-to 
be mutually agreeable to'the Employer and employee.
11.. 4 Personal Holidays
Regular employees shall receive an additional 
personal holiday subject to the same conditions set forth in 
Sections 11.2 and 11.3 above for other holidays- This personal 
holiday shall be.granted to qualified employees between January 1 
and April 30 on a day mutually agreed upon by the Employer and 
employee.
1 1 . 5  All employees who qualify shall be granted
an additional oaid 'holiday on the same basis as other 
holidays. Such holiday may be celebrated by the employee in 
either one (1) of the following two (2) ways: (1) The employee's
anniversarv date of employment, to be celebrated in the we_k 
in which the employee1s anniversary date occurs (or in^uhe case 
of a holicav week, in the first non—holiday weerc that -ollows)^, 
or (2 ) the appropriate amount of holiday pay (but not time ofr) 
to be added to the first week of vacation. Employees shall 
notify the store manager of their choice as soon as possible 
after the beginning of the year.
5 .All employees will receive one additional paid
holiday in lieu of time ofr, which snail be paid tor on uhe 
first week of vacation of the employee. Such pay shall not 
exceed eight (3 ) hours per holiday or per day.
11*7 All employees with one (1) year of service
shall receive an additional personal holiday subject to the same 
conditions set forth in Sections 11.2 and 11.3 above for other 
holidays. This personal holiday shall be granted to employees 
between June 1 and November 30 on a day'mutually agreed upon by 
the Employer and employee.
11 • 8 Holiday Pay (Unworked) - Non-Regular Employees
A non-regular employee who has worked in 
twelve (1 2) weeks or more shall be entitled to holiday pay for 
the holidays set forth in Article XI, Section 11.1 and 11.2, 
provided he was scheduled for work in the holiday week and worked 
his scheduled hours in the holiday week. A non—regular employee 
shall be entitled to the holidays set forth in Sections 11.3, 
11*4, 11.5, 11.6 and 11.7 subject to the same conditions as 
set forth for regular employees. If a holiday mentioned in 
Sections 11.1, 11.3, 11.4, 11.5, 11.6, and 11.7 above occurs 
during the employee's vacation, he or she shall be paid pro-rata 
holiday pay at straight time in addition to vacation pay.
All provisions of Section 11.2 regarding time 
and one-half (lJ$x) shall also apply to this Section.
Employees who are absent of their own accord 
during a holiday week shall be paid only for the hours actually 
worked, except where absence is caused by proven illness or is 
excused by the Employer, the employee shall receive holiday pay 
provided he worked any part of the holiday week. Holiday pay 
shall be figured on the average hours worked for the four (4) 
consecutive weeks immediately preceding the holiday week on a 
pro-rata basis. In this paragraph "proven" shall not be 
construed to mean that a doctor's certificate is mandatory in 
each and every case, if the store manager has knowledge of an 
illness that, in his opinion, would make the requirement 
for such certificate unnecessary.
11.9 Holiday Pay In The Event Of Termination
If an employee who has not taken the holidays, 
which he has earned by reason of his service, leaves (regardless 
of whether he gives notice), goes into military service or is 
separated for any reason other than confessed or proven dishonesty, 
he shall receive his holiday pay at the time of leaving.
)
VACATIONS
Eligibility
All employees will be entitled to vacations
ARTICLE XII.
12.1
as outlined below.
Eligibility for an employee’s first vacation 
(one week) and for his increases in vacation (two, three, foJr ' 
and five weeks) will be determined by the anniversary date of 
his employment. "Service" means continuous employment with the 
Employer. The following schedule shall apply:
One (1) week vacation 
Two (2) weeks vacation 
Three (3) weeks vacation 
Four (4) weeks vacation
Four (4) weeks vacation 
Five (5) weeks vacation
Six (6) weeks vacation
One (1) year service 
Three (3) years service 
Seven (7) years service 
Fifteen (15) years service 
Effective 1/1/84:
Thirteen (13) years service 
Twenty (20) years service 
Effective 1/1/83:
Twenty-five (25) years
service , .After an employee has qualified for a vacation
of one (1), two (2), three (3), four (4), five (5), or six (6) 
weeks, in accordance with the provisions of this Section, he shall 
be eligible for future vacations as of January 1st of each year.
Employees will be paid their straight time 
earnings for their basic workweek. Vacation pay will be paid 
in advance.
Employees shall be advanced the approximate 
net amount of their vacation check in the event the check has 
not been issued to the store on the Friday prior to t i^e 
of their vacation week, except in cases where the employee 
requests a vacation less than two (2) weeks prior to the Friary 
before vacation begins.
2^ 2.2 Computation of Vacation_Pay.
Regular employees who worked on a full-time 
(40 hour) basis in at least forty (40) weeks or who were not 
laid off for more than thirty (30) working days during the 
anniversary or calendar year in which their vacations were 
earned will be paid their current straight time hourly rate 
for their regularly scheduled workweek. In determining n  an 
employee has worked forty (40) or more weeks on a full-time 
basis, count weeks not worked because of paid vacations, approved 
leaves of absence (including sick leave), and weeks in whic 
only thirty-two (32) hours were worked because of holidays, 
as weeks so worked.
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The weekly pay of a regular employee who 
worked on a full-time (40 hour) basis in fewer than forty (40) 
weeks, or who was laid off for more than thirty (30) working 
days in the year, will be computed at his current straight time 
hourly rate for the average number of hours worked per week 
during the anniversary or calendar year in which the vacation 
was earned. To determine the average number of hours worked 
per week, divide^the total hours worked during this anniversary 
or calendar year by the number of weeks in the year? exclude 
from this divisor the weeks off the job because of paid vacation, 
sick leave, other authorized leave of absence and weeks where 
one day was not worked because of a holiday. ' o
)
12.3 A non-regular employee who is entitled to a , 
vacation shall be granted a part-time vacation u$der the same 
general rules as provided for regular employees except that 
part-time vacation pay will be figured on the number of hours 
worked in the vacation qualifying year divided by fifty-two (52).
The qualifying date for all vacation purposes 
of any non-regular employees who subsequently, and without a 
break in his employment, qualifies as a regular employee shall 
be the date from which his service has been counted for non-regular 
vacation purposes rather than the date he qualified as a regular 
employee. )
12.4 Scheduling Vacations * .
Vacations must be scheduled in the calendar 
year except that where necessary, vacations which fall due in 
the 1 2th or 13th periods may be carried over to the first period 
of the next year. - No employee shall be given pay in lieu of 
vacation.
If an employee qualifies for a one week vaca­
tion as of January 1 and is due to complete the service necessary 
for an additional week of vacation later in the year, he may 
take the first week early or wait and take both weeks together.
Choice of vacation dates will be granted on 
the basis of seniority, except that the Employer reserves the 
right to grant vacations to any employee when his absence will 
least affect the operation.
The Employer shall post the vacation 
schedule no later than January 15th and employees shall exercise 
their vacation preference, by seniority, no later than March 1st. 
The Employer shall pest the actual schedule no later than March 
15th. Those employees who so fail to notify the Employer by 
March 1st must select from the remaining open weeks. )
Earned vacation may be taken in a continuous 
period if desired by the employee.
12.5 ' Vacation Pay In The Event Of Termination
If an employee who has net taken the vacation, 
which he has earned by reason of his service, leaves (regardless 
of whether he gives notice), goes into military service or is 
separated for any reason other than confessed or proven dishonesty, 
he shall receive his vacation .pay at the time of leaving.
12 6 Effect Of Leaves Of Absence On Vacation Pay
Leaves totaling 90 days or less in any calendar 
year shall not affect vacation earned in that year. Leaves 
totaling more than 90 gays but not over 180 days-xshall reduce 
vacation and vacation pay by one-fourth. Leaves totaling more 
than.180 days but'not over 270 days shall reduce vacation and 
vacation pay by one—half; leaves totaling mord than 27-0 days 
shall disqualify for vacation. (The above 90 days shall be 
1 2 0 days in the event of medical leaves of absence.)
12.7 Vacation for Employees Returning From
Military Leave
Vacation for employees with one (1) or more 
years of continuous service who returns to Kroger employment_ 
frem military leave within ninety (90) days after discharge from 
the armed services shall be as follows:
A. Continuous service includes time on military leave 
of absence.
B. Those who return to Kroger service and thereafter 
work for ninety (90) days or more before the end of 
the year are eligible for vacation in that year based
on their length of continuous service as defined above.»
C. Those who do not return early enough in the year to 
be employed ninety (90) days are not eligible for a 
vacation that year, but are eligible for a vacation 
in the next calendar year upon completion of ninety 
(90) days employment following their return from 
military leave of absence.
ARTICLE XIII. 
13.1
SENIORITY u
Determination
In layoffs, recalls .and choice of vacation 
periods, the principle of seniority shall apply. Seniority 
shall be determined by the length of continuous service of the 
employee with the Employer, beginning with his most recent date of 
employment or the date the employee transferred into the bargaining 
unit, whichever is later, with regard to his experience and ability 
to perform the work. All circumstances being reasonably equal, 
length of service shall be the controllina factor. Seniority lists 
shall be established and maintained and such lists shall be 
furnished to the Union upon request.
The seniority date for all employees, both 
"regular" and "non—regular" will be their mcst recent date of 
hire unless:
A. Transferred.from one Union to another —  seniority 
dates from date of transfer into new Union. . .
3 , Transferred from one Retail Clerk Union Local to another 
Retail Clerk Union Local —  seniority dates from date 
of transfer to the new Union Local.
Where two (2) or more employees have the same 
hire date, seniority will be decided by alphaoet of uhe last 
name; when the last name is the same, it will revert >_o the 
first name. For employees hired after 11/10/79, the lowest 
combination of the last four (4) numbers of their social security 
number shall determine seniority among employees hired on the 
same date. i
13.2 Por the purpose of administration, Local area
seniority refers to stores under each of the Local Union Nos.
1059, 1552, and 31 separately. Seniority area refers to stores 
in the following areas:
. »
Local Sr 1059 Local *1552 Local *31
Central Franklin County
Cambridge 
Athens 
Logan 
Lancaster 
Nelsonville 
New Lexington 
Zanesville 
McConnelsville 
Glouster 
Pickerington
Sout'neas
Local 31059 Lo cal #1552 Local #31
Southwest Chillicothe
Circleville 
Jackson
McArthur /
Portsmouth 
Waverly
Washington C.H.
Wellston
Wheelersburg
Northwest Delaware
Marysville
London
Northeast Mt. Vernon 
Newark 
Coshocton 
Johnstown
There shall be two (2) separate, seniority 
lists for each classification in each area. One (1) list shall 
cover employees who shall be referred to as regular employees 
and who normally work thirty-two (32) or more hours per week.
The other list shall cover employees who shall he referred to as 
non-regular emoloyees and who normally work less than thirty— uwo 
(32) hours per week. "Normally worked" shall mean tne average ^ 
number of hours worked in a twelve (1 2 ) consecutive week period. 
This definition of a "regular" employee shall apply only to 
this seniority clause unless other clauses speciricallv set 
forth that it is applicable to such clauses.
13.3 ’Transfers
In the matter of transfers from one store 
to the other, the Employer shall give due regard to s^picrity. 
This shall not preclude the Union from questioning through the 
Grievance and Arbitration Procedure whether the Employer has 
given due regard to seniority.
13.4 ' Promotions
The Employer shall base promotions to classi­
fied Dositicns on seniority /  previous work experience, and 
qualifications based on past performance criteria. The Union 
shall retain the right to question through the Grievance ana 
^Arbitration procedure whether the Employer has given due regard
to seniority.
Bellefontaine Kenton
Urbaria Marion
Galion
Mansfield
In the matter of promotions to classified 
jobs, as provided in this Agreement, the Empioyer *kall post a 
notice of job opening(s) in each store for seven (7) calendar 
days during which time interestec employees may submit their 
names for such opening(s). The Employer agrees to .urnish the 
Union with copies of (1) the original job opening notice(s),
(2 ) a list of oeople signing the notice(s) and (3) ^ne name or 
successful candidate(s). The aforementioned posting snail be 
|v seniority area" as provided for in Section 13.2, except Local 
3 1 , w h « e  such posting shall include all stores in this Local.
Where a Union member accepts a promotion to a
sunervisory job outside of the bargaining unit he may, upon
written r£(uist to the Union by him or ^
a leave of absence from the bargaining unit not to exceed six
(et months during -which period he may:re^ ss°of Ienio?i"Y unit .in his former classification without loss of seniority.
,, c No emDloyee shall be demoted from a depart­
ment head or any higher 'paid position without just cause.
When a deoartment head is reduced in 
classification his service as a department head will ce 
considered as service .as, a .clerk _£?r_ seniority purposes.
Termination df Seniority
• Seniority shall be considered broken if an
e_ lnvpo is ^ulv discharged by the Employer if ne voluntarily
Ifhe has been laid off continuously for a period or_more quits, u  ne na - ^  is cau ed back to work by certineo
mail after i layoff and does not. report for work within one (1 )
week.
“Regular" and "Non-Recular" Employees13.7 ----
An employee shall be. classified as a 
"■regular" employee at the er.c of the first twelve. (1 2 ) consecu- 
tivl workweeks during which his average hours worked equal o. 
exceed thirty-two (32) hours in tne basic workweek.
)
.g A day school student who works during the
summers will not be reviewed for classification as a regular
employee until O c t o b e r ^ / c i a L i L J a i i o n ^ s ^ i ^ a J u l a r e m p l S y ^ e ,
lid his aver aged^thirty-two (32) hours or more in the basic work­
week during the four (4) weeks preceding October lo, he shall 
be classified as a regular employee. Kis beginning date or 
continuous service shall be dated back in accordance with Section
13.7.
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I,, o A co-op student who alternates schooling
and full-time i“ tion°wt!ISi™ed^t£iy'/soS
i*°he^accepts regular Kroger employment upon completion
£ " S S  ^ W ^ t o f « e e K f =  3 £ S “
participating continuously in a Kroger co-op program.
,, Time not worked because of a holiday shall
a*" ^ regula^employee^regardless^of^wfcether°or no^the^employee 
is entitled to holiday pay.
13.11 ,F°r ane^ H r f r e g u ? “  em^oyeeeshall be
d ^ d T a c f t o  t S l i r s f  day worked in the first if the twelve 
(12) qualifying weeks. ' ' *
13 12 Sunday and Holiday hours will be used to
qualify as a regular employee.
13- 13 * once an individual has qualified as a regular
employee, he shall be removed from regular status -
If he is discharged? ,
If he quits voluntarily, or becomes unavailable for 
regular work because of another job;
If he is permanently laid off due to elimination 
of job;
"non-regular" employment for a relatively shor 
Period of time, the employee may remain on the 
"regular" seniority list by mutual agreement of th 
Employer and the Union and such agreement shall
in writing.
If prior to completion of two (2) years ser£ ^ _
9 ^ _ -j Vid y»;ae worksd 3.0ss tl"i3n —~as a regular employee, he has vorKea i
time (JO or has been laia orf m  ten uuj or “ . c+.in three (3) consecutive periods, including the lest
two (2) weeks of the most recent period;
A.
B.
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If, after completion of two (2) years of service as 
a regular employee, he has worked less than half- 
time (ii) or has been laid off in twenty (2 0 ) or more 
weeks in six (6 ) consecutive periods, including the 
last two (2 ) weeks of the most recent period.
Note: In determining if an employee has worked less
than half-time (4) for three (3) or six (6 ) 
periods (sub-paragraphs E and ?) do not count 
those periods in which the employee was absent 
for two (2 ) of more weeks because of sickness^ 
or approved leave.
Effective 11/10/79, employees will revert to non­
regular status after they average less than twenty- 
eight (23). hours in a twelve (1 2 ) consecutive week 
period. This consecutive twelve (12) week period will 
be separate and distinct from any twelve (1 2 ) consecu­
tive week qualifying period. Those employees- previously 
qualified or qualifying on 11/10/79, will qualify, and 
disqualify as per Article XIII, Section 13.13, — .and
1 3 . 1 4  If separated from regular status in accordance 
with Section 13.7 preceding, an employee has suffered a break in 
service which cannot be bridged or eliminated by subsequent 
employment. To qualify as a regular employee, he must again 
meet the requirements set forth in- Section 13.7.
1 3 . 1 5  'To protect continuity of regular employment, 
regular emoloyees who seek to quit due to correctable health 
conditions or temporary personal•need for time off should be 
advised of their privileges under the leave of absence policy.
1 3 . 1 5  ■ Deli/Bakerv and General Merchandise Seniority
—  Deli/Bakerv and General Merchandise employees
working in the Deli/Bakery Department and the General I4erchandise 
Department will be considered to be on separate seniority lists 
and will be governed by the layoff and recall provisions pro­
vided for in Article XIV.
1 3 . 1 7  . rourtesv Clerks and Demonstrators Seniority
Courtesy Clerks and Demonstrators will also 
be considered to be on separate seniority lists ar.c shall have 
seniority onlv over other Courtesy Clerks or^Demonstrators as^ 
the case may be within their seniority area for the purpose or 
layoff and recall from layorr.
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13.18 Clerk Openings
Clerk openings will be posted by store for 
seven (7) days and will be offered by seniority to Deli/Bakery 
Clerks, Courtesy Clerks, General Merchandise Clerks and Demon­
strators based on seniority (date of hire) and shall be filled 
within seven (7) days following posting period.
Such promoted employee(s) shall serve a thirty 
(30) day probationary period. During this probationary period, 
the employee(s), either voluntarily or involuntarily, may 
be returned to their former job classification. Once the. 
probationary period has expired, the employee(s) will be able to 
return to their former job classification only in the event of 
layoff.
Such employees shall receive a rate of pay 
equal to their present rate, if applicable, or the next higher 
rate of pay on the new hire clerk rate schedule.
ARTICLE XIV. LAYOFF, REINSTATEMENT AND OTHER PROCEDURES
BASED ON SENIORITY
14.1 Layoff
i A "regular" employee regularly working forty
(40) hours who would be involuntarily reduced to thirty-two 
(32) or less hours per week has the options shown in A, B,
C, and D following:
A. Displace the least senior "regular" employee in his 
classification in his city, if he is the least 
senior "regular" employee in his classification in his 
city.
B. Displace the least senior "regular" employee in his 
classification in the seniority area. If he is the 
least senior "regular" employee in his classification 
in his seniority area.
C. Displace the least senior "regular" employee in his 
classification in the Local area.
D. If he waives any option in A, B, or C above or is
the least senior "regular" employee in his classification 
in the local area, he may take a "non-regular" job 
in accordance with his seniority date in his city, 
seniority area, or Local area, in that order. Having 
made this decision, he will remain in that location 
until presented with the opportunity to return to 
regular employment as in Section E below, or take a 
layoff. ■
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A "regular" employee regularly working forty (40) 
hours who is notified that his hours will be reduced 
to thirty-two (32) or less per week must advise 
his Store Manager (in the event he has seniority to 
displace a less senior employee" in another store) 
of his intent to displace the employee not later than 
one week after the schedule is posted, showing a 
reduction in his workweek. Such "regular" employee 
who does not exercise the option in A,B, or C above 
is reduced to "non-regular" status and who later 
desires to exercise this option may make a written 
reguest to this effect to the Personnel Department.
As of January 1, April 1, July 1, or October 1 (where 
such date does not occur on a Sunday, the Sunday 
immediately following shall be used), next following 
his request, he may exercise his seniority m  
accordance with Section 14.1, A, B, or C above 
but such option shall apply only while he remains on 
the "regular" seniority list.
If a "regular" employee who has normally worked more 
than thirty-six (36) hours per week is reduced to an 
average of thirty-six (36) hours or less during four 
(4) consecutive weeks, he may displace the least senior 
"regular" employee in his classification in his ci y 
who is normally working more than thirty-six (36) 
hours per week. The displaced employee shall take 
the iob vacated by the displacing employee. In such a 
case, the change shall be effective at the beginning 
of the next week following the four (4) consecutive 
week period. If this option is not exercised and the 
employee later desires to exercise this option, he 
may make a written request to the Personnel Department.
As of the January 1, April 1, July 1, or October 1 
(where such dates does not occur on a Sunday, the 
Sunday immediately following shall be used), next 
following his request he may exercise his option.
If a regular employee who has normally worked between 
32 and 36 hours per week who is reduced to an average 
of less than 32 hours per week during 4 consecutive weeks, 
he may displace the least senior "regular" employee in bis 
classification in his city who is normally working 
32 hours per week. The displaced employee shall take his 
anpropriate seniority position on the non-regular schedule 
inthe store in which the employee was displaced, or^shall 
have the right to displace the least senior regular 
employee in his classification, first m  his senion Y 
area than the local area. In such a case, the change shall 
be effective at the beginning of the next week following 
the four (4) consecutive week period.
A regular employee who wishes to waive their rights as 
specified in Paragraph A through G may displace the leas 
senior regular employee in the city who is receiving 
a greater number of hours. - «
1 4 . 2 A "non-regular" employee who would be without
work has the following options: v
A. Displace the least senior "non-regular" employee in
his classification in his city if he is the least 
senior "non-regular" employee in his classification 
in his city. r
B. Displace the least senior "non-regular" employee in 
his classification in the seniority area if he is 
the least senior "non-regular" employee ir his 
classification in the seniority area.
C. Displace the least senior "non-regular" employee in 
his classification in the Local area.
D. Take a layoff.
^4  ^ Any "regular" employee involuntarily reduced
to*"non-regular" status retains his "regular" seniority status 
for six (6) months and if not reinstated to "regular" work before 
the end of that time, will take his place on the "non-regular 
seniority list in accordance with his seniority date.
14.4 Recall
A "regular" employee involuntarily reduced 
to "non-regular" or laid off who, at the time of this reduction, 
had been offered a "regular" job in the seniority area or Local 
area, but declined, will have the right to the first "regular- 
opening in his classification only in the city where he had been 
working prior to his reduction.
j_4 5 A "regular" employee involuntarily reduced
to "non-regular" or laid off who at the time of this reduction 
did not have seniority enough to displace another "regular 
employee will have the right to the first "regular" opening 
within his classification in the Local area. If he declines 
this job, he will have the right to the first "regular opening 
in the seniority area. If he declines this job, he will then 
have the right, in accordance with his position on the regular 
seniority list, to the first "regular" opening within his 
classification only in the city where he had been working prior
to his reduction.
^4 ^ 5 A "non-regular" employee laid off involuntarily
will have the right, in accordance with his position on the 
seniority list, for the first "non-regular" opening within 
his classification in the Local area. If he declines this job, 
he will have the right to the first "non-regular" opening in 
the seniority area. If he declines this job, he will then have 
the right in accordance with his position on the "non-regular 
seniority list, to the first "non-regular" opening within his 
classification only in the city where he had been working prior 
to his layoff.
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14.7 Regular Job Openings
a desires a
i ^ r - s a r ’-^s rs  s s s r 1
! S »  r* u i2 S ^ S *  - i - B-  iJLTSi'LSU. *«
applies to the seniority area an “ “^ “bSsis. such employee will such an opening on other than a temporary o . seniority
be consiaerea for the opening experience ana
S?!iS“ r  S fill the .oh If^itcu^tances o^the^mployee
will^soSadvise «ith c°*ies t 0  the Z°ne Mana9er'
Personnel Manager, and the Union.
0 Full Time Job Openings,
A "regular" employee working less than forty
,40, hours ana -ho
Manager, a which he is working or applies tois limited to the city in * when the Employer has such
the seniority “ ?® “ ^ ““ tenporaiy basis, such employee will an opening on other than a te P * seniority in the seniority
area°anddLocal^Union? pfoviSi t ^ A e  has the e^erience and ability
necessary to perform the work.
14 g Niaht Work to Day Work
If a regular employee on the night crew
Manager A w riting? P-sonnel
schedule provided suchn^m?i°Jty two (32) hours on days. There will 
« rm ^ 3 K  -  sS?h ht n f t p b tore per thirty ,30,^
or^subsequent^ransfer'ts^ma^b^granted upon^mutual agreement 
between the Company and the Union.
14.10 Transfers
When the transfer of an employee to a different
store beco^ = 1n^ f  ? ? a s s i g n ° L p S y 2 esS;o a
store^where^uct^transfer shall ^®^uibe^lssser^travel^time^from
for S ^ i n A a r d s A  A t h e ^ m p l o y e e  in ord^r to provohe his 
resignation.
Employees who desire to transfer to a store 
fhPir residence (within the bargaining unit) shall
employe^ove^an^new* a p p U c S ?  S A i A h S  employee • s seniority 
classification. . i - \ •>Vf* •
4s
)1
Any transfer of an employee to another town
at the request of the Employer shall be agreeable to ^ ® _ “ n^ oyee 
__ j anv expense of transfer to another town shall be borne by 
S e  Spioylr. whenever practical, an employee will be given 
three (3) days' notice in case cf a permanent transfer. In 
case of a temoorary transfer of an employee to anotner city 
at the request of the Employer, involving additional transporta- 
W o n  c o s t f  the employee will be reimbursed for miles traveled 
between city limits at twenty 1‘ cents (20C ) Per mil®*
Employer's mileage allowance is increased, the new mileage a owan
shall apply to this paragraph. % • ,o
14.11. Closed Stores
Xn the event of the closing of the only 
store in a city, employees of this store will have the right to 
exercise their seniority first in the seniority area then in 
mral area for "regular" or "non-regular- jobs- of the 
leasesJnior employees In the classification and seniority status. 
' Employees declining to so relocate will be considered to., have 
relinquished their seniority.
In the event that one store closes and is 
replaced by another store, all non-classified =l“ ^ i n  t ® 
closed store will have the n g n t  to go to the new store prov.a 
that such openings are available.
' A department head .or assistant department 
head disolaced because of a closed'store will bump w i t m n  his 
volume classification and displace the junior person * .
s^sW vSrbiV i?.; an- c i  sr
the city then
local a-ea} If he is the junior employee m  that classifica-
“ E a s L - M  SS S K S
i & w s s r s  S t
head ^ tn^ „ V° t ^ e  o ^ t h e  progression, he forfeits all
rightsSand goes immediately to top clerk and bumps accordingly, 
with no right to return to a department when it opens.____  __
14.12 New Stores
When a new food store is to be opened and
staffed by the Employer in one of the counties listed in Article II,
- n o 1 the rnplover's personnel Department wi-1 arrangeSection Z m -L / wiupx j T i a c q ' nr tHrouch—
s  ScaHfo? ScS'lSSrS.nSiS SSi
and the approximate opening date of the new store.
'.A-
■ 2L
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Those employees wishing to be considered for transfer and placement 
in that store shall make their wishes known by signing the form 
within seven (7) calendar days of posting and supplying the necessary 
information called for on the form.
ARTICLE XV. 
15.1
LEAVES 6? ABSENCE 
'Medical Leaves
A medical leave of absence not to exceed ninety 
(90) days shall be granted an employee upon written request to the
Personnel Department, supported by medical .e^ d® ^ ^ ^ t e d ^ s ^  
claim forms with a physician's statement shall* be *?=*p£*d ** * , 
written request for leave of absence. Extension- will be grante 
up to nine?y (90) days at a time if requested In writing supported 
by proper medical evidence prior to eacn expiration but 
case shall the cumulative total exceed three (3) years.
15.2 Personal Leave
A leave of absence not to exceed ninety (90) 
days may be granted to employees who have one (1) year or more 
of continuous service for urgent and compelling reasons, but 
not for the purpose of engaging in gainful employment elsewhere.
15.3 Military Leave
Any employee who enlists or is inducted 
into military service shall be-returned to his job and 
retain his seniority under the provisions of any Federal 
Selective Service Training Act.
An employee returning from military leave of 
absence will have the opportunity to exercise his seniority 
within classification in the city from which ne went into 
military service. If he is not entitled to return to this 
city because his seniority within his classification will nor 
permit, then he may exercise his- seniority-ror- the j 
least senior employee within his classincation and seniori y 
status first in the seniority area and then in the Local a,.
15.4 Union Activities
The Employer agrees to grant the necessary 
time off without discrimination or loss of seniority rights an 
without oav to any employee designated by the Union to attend 
labor convention or serve in any capacity on otner orricial 
Union business, provided the Employer is given at leas, one 
week's notice in writing specifying the lengtn or time of., 
but in no case shall the length of time orr exceed one (1)
year.
1 5  #5 Returning From Leave
When returning from leave, employees must 
give the Store Manager an unrestricted release to return to 
work not later than 6:00 p.m. on Wednesday in or-er to 
scheduled for the succeeding week.
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15.6 Injury In Store
If an employee is injured on the store 
premises during the course of his employment and, as a result, 
loses time, he shall be paid'for such time lost on the day of 
injury, but not to exceed eight (8) hours.
15.7 ‘Death In Family
In case of a death in the immediate family 
of any employee, the employee'shall be paid for a reasonable 
period of absence depending upon the circumstances, up to a 
maximum of three (3) days, but in no case will he receive more 
than his normal week's pay. If an employee is notified at work 
of a death in the immediate family and does not complete his 
schedule for that day,, he shall be paid for timexlost that day 
in addition to the above. By immediate family is meant parents, 
brother, sister, wife, husband,, child, mother-in-law, father- 
in-law, grandparents, grandchildren, step-parents', 'step­
children, or any other relative residing with him. In case of 
the death of a member of the immediate family who lives out of / 
town and additional time off is necessary, the Employer will grant 
reasonable additional time off without pay for the purpose of 
attending the funeral. In the event of the death', of a spouse 
or child or step-child of a regular employee, a maximum of four 
(4) days shall be granted as provided above.
No schedule- shall be changed in order to make 
the employee's day off replace a d ay that would otherwise have been 
paid for under the provisions of Section 15.7.
15.8 Jury Dutv
In case an employee is known to 
on any duly constituted jury, he shall be paid for 
necessarily absent from work less jury fees. Such
not exceed the pay_for his normal workweek. Hours
jury duty plus hours worked shall not-exceed eight 
per day or forty (40) hours per week.
No schedule shall be changed in order to 
make the employee's day off replace a day that would otherwise 
have been paid for under the provisions of this section.’
15.9 Court Appearances
Employees will be paid for necessary time 
they appear in court for the Employer. If this is a day off 
and less than four (4) hours, they will be paid for four (4) hours. 
These hours will not be used to compute overtime pay.
have served 
hours 
pay shall 
spent on 
(6j- hours
’ k •„ ;
43
16.1 Time Clocks
The Employer shall continue to provide time 
clocks in each of its stores during the life of this Agreement.
The Employer and the Union agree that a proven violation of 
established time clock rules, including working before punching 
in or after punching out, may subject such an employee to 
disciplinary action up to and including.discharge. Any time 
written in on a time card shall be initialed by the employee 
involved and the Store Manager or his authorized representative.
When a Union representative can show cause to examine a current 
time card(s), the Employer shall allow him to examine such card(s).
The Employer shall establish a regular payday 
and furnish to each employee on such day a wage statement showing 
the pay period, total amount of wages paid, and itemized deductions, 
jn the event the computer becomes capable, the Employer will add , 
to the pay voucher the straight time rate of pay, overtime hours 
and/or other premium hours.
Time will be figured on the basis of an eight 
(8) minute break; up to eight (8) minutes, no pay; eight (8) 
minutes up to and including fifteen (15) minutes, fifteen (15) 
minutes pay.
16.2 Uniforms
Any uniform deemed necessary by the Employer 
foj- its employees shall be furnished and laundered by the Employer. 
Where dacron or similar type uniforms are furnished to employees, 
such uniforms shall be laundered by the employee and these uniforms 
will be replaced as necessary, provided the employee turns in the 
old uniform for a new uniform.
1 Female employees will be provided with dacron
or similar type uniforms on the following basis: Regular employees -
3 uniforms; non-regular employees — 2 uniforms. The uniforms 
will be replaced as necessary provided the employee turns in the 
worn uniform for a new uniform.
The Employer shall provide rain gear and warm 
coats for employees who work outside.
16.3 Polygraph Tests
No employee shall be required to take a poly­
graph test, voice or stress evaluation test, or any other test 
used to determine the honesty of an employee.
16.4 Accident Reports
The Employer agrees to promptly mail copies
of initial accident reports pertaining to industrial injury 
to the appropriate Local Union office.
ARTICLE XVII. TECHNOLOGICAL CHANGES
1 7 , 1 The Employer and the Union recognize that
technological change involving certain automated equipment is now 
available to the retail food industry, particularly as it 
pertains to the Universal Product Code and electronic checkout 
equipment. In recognition of this, the parties agree that:
. ARTICLE X V I. OTHER WORKING CONDITIONS
si _ __ .
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A. Where installation of any such equipment will materially 
affect bargaining unit work, the Union will be pre­
notified by the Employer,
B. The Employer has ^he-right to install such equipment.
C. Any training or necessary retraining will be furnished 
expense-*free by the Employer to affected employees.
D. Where any employees would be displaced by such 
installation, the Employer will make every effort to 
effect a transfer in accordance with'the transfer 
provisions of the Agreement.
17.2 If a regular employee who has^averaged at
least thirty (30) hours per week for the eight (8) weeks preceding 
displacement is not retrained or transferred and .would be dis­
placed as a direct result of major technological change, as 
defined above, then the employee would qualify for separation 
pay if: .
A. The employee has two (2) or more years regular service;
B. Does not refuse a transfer within the bargaining unit 
area as outlined in -the Agreement;
C. Does not refuse to be retrained or reassigned;• .
D. Does not .voluntarily terminate employment.
17.3 Severance pay for those employees covered in
Section 17.2 above'would be paid'at the rate of one (1) week's 
pay for each year of continuous regular service not to exceed 
six (6) weeks.
. }7 T d _ Severance pay would equate the average
number of hours paid, Monday through Saturday, the eight (8) 
weeks preceding displacement, not to exceed forty (40) hours 
straight time pay.
ARTICLE XVIII. - SEPARATION PAY
18.1 A regular employee who is discharged for
incompetence, or is permanently separated due to discontinuance 
of the job or reduction in force shall be given one (1) week's 
notice or one (1) week's pay in lieu of notice.
. > ;.c&* W* •'-Vi- ;
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ARTICLE X IX  STORE CLOSING SEVERANCE PAY
19.1 In the event that the Employer permanently
closes, or sells a store and employees are terminated as a 
result thereof, severance p.ay will be paid under the conditions 
detailed below. ,
19.2 -An employee who has averaged at least thirty
(30) hours per week for the eight (8) weeks preceding his 
separation due to the sale or;-closing will qualify for severance 
pay if:
A. The employee had two (2) or more years cf service;
B. Does not refuse a transfer within the bargaining unit *" 
as outlined in the Agreement, or retraining or 
reassignment in connection therewith;
C. Does not voluntarily terminate employment.
19.3 Such-employees will be paid at the rate of 
one (1) week's pay for each year of continuous regular service 
not to exceed six (6) weeks.
19.4 Severance pay will equate the average number 
of hours paid in the eight (8) weeks, Monday through Saturday, 
preceding separation, not to exceed forty (40) hours straight 
time pay.
19.5 . The Employer shall continue contributions to
the Pension and Health and Welfare Trust Plans for three (3) 
months following the termination of those employees who are 
eligible for such payments and who receive severance pay, 
except for those employees who secure employment with an already 
contributing Employer.
19.6 Employees who receive severance pay shall
also be entitled to holiday pay as prescribed in the contract 
for any holiday that falls within a period of thirty (30) days 
after termination.
19.7 All monies due employees shall be paid in a 
lump sum upon termination.
1 9 . 8  Any employee who is terminated and who is 
eligible for, and accepts, severance pay forfeits all seniority 
and recall rights. An employee who does not accept severance 
pay shall retain his recall rights for a period of six (6) 
months, and if still not recalled by the Employer, shall then 
receive his severance pay and has no further recall rights.
$
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19.9 If a store is sold and the successor Employer 
offers employment to an employee who is otherwise, eligible for 
severance pay under the terms of this Article and the new job is 
comparable, then no provisions of this-Article shall apply.
19.10 The Employer agrees to give the employees
and the Union at least four (4) weeks notice in advance of a 
store closing or^sale. When such notice is given, employees 
shall remain with the Employer until the closing or forfeit 
their rights under this Article, unless an exception is mutually 
agreed to in writing by the Employer and the employee with a 
copy to the Union. * t
1 9 . 1 1  No benefits shall accrue under the terms of
this Article, unless the Employer makes a business decision to 
close or sell a store.' If a store closing is caused by fire, 
flood, storm, or land condemnation, then this Article shall not 
apply. ' '
ARTICLE XX. UNION COOPERATION
20.1 The Union agrees to uphold the, rules and 
regulations of the Employer in regard to punctual-and steady 
attendance, proper and sufficient notification in case of necessary 
absence, conduct on the job, and all other reasonable rules and 
regulations established by the Employer. Employees will not be 
disciplined for violation of rules and regulations of which they 
are not aware.
20.2 The Union agrees to cooperate with the 
Employer in maintaining and improving safe working conditions 
and practices, in improving the' cleanliness and good housekeeping 
of the stores, and in caring for equipment and machinery.
20.3 The Unicn agrees to-cooperate in correcting 
inefficiencies of members which might otherwise necessitate 
discharge.
20.4 The Union recognizes the need for improved 
methods and output in the interest of the employees and the 
business and agrees to cooperate with the Employer in the 
installation of such methods, in suggesting improved methods, 
and in the education of its members in the necessity for such 
changes and improvements.
20.5 The Union recognizes the need for conservation
and the elimination of waste and agrees to cooperate with the 
Employer in suggesting and practicing methods in the interest of 
conservation and waste elimination. — .
_ .17 _
ARTICLE XXI. 
21.1
HEALTH AND WELFARE INSURANCE
status of Plan
The Employer agrees to.participate in a jointly 
. _ . Dlan .^n be called UFCW Unions' and Employers
with an equal number of representing the Employers. Such
contributionseas°designated herein^shall^be ^bhe^Board^of
S i c f l ^ d  hospitai^benef its for eligible'employees covered by 
this Agreement and their dependents.
2 1  2 Ppmilar Contributions.
The Employer agrees to pay by the tenth (10th)
day of each month ^ ^ p ^ y e r w h ^ i s  on the°Employer's
per month for each regul P1^  the month. Effective January
payroll on the first (1 J be increased to one hundred fifty
H ? i ' F ^ u a t “ c 2 ' b S i S f: ^ y ^ S x h r i 9ni7i.oo,
per month.
2  ^ 3 Mon-Regular Contributions
day o£ each month 2 ?  ^ l / f S ^ S ^ l C r k f n i S e L e n ^ i O )
hours or more for the twei K n^^qifications not requiring 
will include work performe , terms of this Agreement)
toUS S Sfi?str (SlsO o£ the ”OT^ ffollowingntheyemployee’Ssuch
paymen^will^be^increased^to ^ x^gg4W0^ 0willSbe^increasedr
month, and effective January 1, 19 84, it w i n  
to seventy-one dollars ($71.00) per month.
2i 4 Continuation of Contributions
in the event a covered regular employee loses 
his regular status, the payment as provided in Sectional.2
immediatelyb£ollowing^nUHoweverf the employee p i t i e s  tor
— — -
payment for regular employees is discontinue .
c Tn the event a covered employee is not on the
Employer1 s payroll due to ^ i c a l  leave ^  ; p ^ i ^ n o f L
^ c L d ° “ xn (e6)CmnonthsU^ n o w ^ g  SS dat^ «J the medical leave of
absence.
t f
:>
Tn the event a covered employee is injured
21.6 „ . In ; L  bv Worker's compensation, ..-the Employer
on the job 303 ^tributions^for such employee for a period not 
^ e x ” ! 't 1 )^tyeartfollowing the data of injury.
^pmrrT.E XXII. PENSION
99 1 status of Plan
contributions' shall be made to the UFCW Unions'
and Food Employers ' p|n|j°50“ “ u°|0ne?rult Pita elides -
administere^b^an^gual^iumber -  ion. ,
Employer and an equal established pursuant to the
The Pension Trust plan,h?= PliS entlred into by the
*“
establishing the ^
f a l ^ r y t a ^ K S e r ?  that taid Plan is j u a l i f i e d t a d e r ^
"of Pay of any employee.
99 9 retributions.
The Employer igrees to make a contribution 
/scan npr hour ( effective April 1, 19 ,
of forty-five cents ( 4 5 $ ) effective April 1, 1983, 
fifty-three cents 53 P ' and effective April 1, 1984.
fifty-seven cents lb/vj per -4.rainht time hours worked
Sixty-one (610 h°“) “tS  Contributions
by the employees covered by . , employees receive holiday
shall also be made on ^ ^ t i S n f h a f l  be made on hours
pay and vacation pay. =| ° | or £orty (40) per week
worked in excess of eign l ) P hours per week for(or ten (10) hours per day, forty (40) 
employees working this schedule).
*D«rTrTF VXTTI GOVERNMENT REGULATIONS
The”parties hereto agree that should any Article.
v. of this Aareement be declared by a Federal part or paragraph of tnis A r Federal or State
or State Court of final juris ^  be unlawful. invalid,
agency having jurisdiction id'Articie, part or paragraph
ineffective or unenforceable ®“ % ~ £ ceai>iiity of any other 
shall not affect the validity a f remainder of this Agree-Article, part or paragraph hereof, thejem^^ ^  ^  parti£S
menteSthit they^will^within thrity (30) days, begin negotiations 
reptace thfunlawful part with a valid provision.
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ARTICLE XXIV. NON-DISCRIMINATION
. The Employer and the Union agree that they
will not discriminate against any employee because of race, 
creed, color, sex, age, handicap, or union affiliation.
ARTICLE XXV. 
25.1
expiration
This Agreement shall continue in effect from
February 13, 1982 through February 16, 1985, and shall auto 
matically be renewed from year to year thereafter unless either 
partyserves notice in writing to the other party sixty (60) 
days prior to the expiration date or any anniversary 
thereafter of a desire for termination or changes in
Agreement.
IN WITNESS WHEREOF, the said parties have 
caused duplicate copies hereof.to be executed by their du y
authorized officers the ___ —  day of ------ ----------------- •'
1982. i f
FOR THE UNION:
UNITED FOOD AND COMMERCIAL 
WORKERS UNION LOCAL NO. 1059:
UNITED FOOD AND COMMERCIAL 
WORKERS UNION LOCAL NO. 31:
UNtTfcD FOOD AND COMMERtli 
WORKERS UNION LOCAL NO. 1552:
By , 4 L M M w M j l
FOR THE EMPLOYER:
THE KROGER CO., COLUMBUS^ OHIO
By:
s o
<• *
Letter of Understanding 
by and between 
The Kroger Co., Columbus 
and
United Food and Commercial Workers Union, Local 31
AFL-CIO-CLC
It is agreed that if The Kroger Company operates stores in 
the towns of Mt. Gilead, Shelby, and Crestline, the Zone B 
hourly rates of pay will apply in the same manner as Section 7.1 
of our collective bargaining agreement having jurisdiction 
over these towns.
If you are in agreement with this understanding, please affix 
your signature below.
FOR THE EMPLOYER: 
KROGER CO., INC.
/z7 /
-*-)----- ------
-"7
( !
/
FOR THE UNION:
UNITED FOOD AND COMMERCIAL WORKERS 
UNION, LOCAL 31 AFL-CIO-CLC
V.
/% *
»
)
Letter of Understanding 
by and between 
The Kroger Co., ColUmbus 
and
United Food and Commercial Workers Union, Local 1059
AFL-CIO-CLC
• ,* 4
In accordance with our discussion at the negotiations of the 
Kroger Columbus Food Agreement expiring February 13, 1982, referring 
to Article 13.1 of the aforementioned expiring Agreement, this 
letter will confirm that upon ratification of the new agreement, 
Article 13.1 will be interpreted as printed in the contract on 
an ongoing basis in lieu of the previous practice which differed 
from it due to an arbitration case on 1972 or 1973, FMCS Case 
S72A/9737, grievances of Roberta Cochenour and Saundra S.
Wood, which case allowed for seniority for part-time people 
being transferred to be altered by date of transfer instead 
of seniority with the employer:
If you are in agreement with this, I would appreciate your signature 
below.
D
FOR THE EMPLOYER: 
KROGER CO., INC.
FOR THE UNION:
UNITED FOOD AND COMMERCIAL WORKERS
UNION, LOCAL 1059
AFL-CIO-CLC
r V .v
4Letter of Understanding 
by and between 
The Kroger Co., Columbus 
and
United Food and Commercial Workers Union, Locals 1059, 31, and 1552
AFL-CIO-CLC
It is agreed that employees covered by the collective bargaining 
agreement between The Kroger Company, Columbus, Ohio and 
United Food and Commercial Workers Union, Locals 1059, 31, and 
1552 who are classified as Department Head(s) or Assistant 
Department Head(s), shall be permitted to reduce themselves to 
clerk(s) if they so desire.
If you are in agreement with this understanding, please affix 
your signature below.
FOR THE EMPLOYER: FOR THE UNION:
KROGER CO., INC. UNITED FOOD AND COMMERCIAL WORKERS UNION, LOCALS 1059, 31, AND 1552 
AFL-CIO-CLC
>Letter of Understanding 
by and between 
The Kroger Co., Columbus 
and '
United Food and Commercial Workers Union, Local 31
AFL-CIO-CLC
It is agreed that if The Kroger Company operates stores in 
the towns of Mt. Gilead. Shelby, and Crestline, the "Zone B" 
hourly rates of pay will apply in the same manner as Section /.I 
of our collective bargaining agreement having jurisdiction 
over these towns.
If you are in agreement with this understanding, please affix 
your signature below.
FOR THE EMPLOYER: 
KROGER CO., INC.
FOR THE UNION:
UNITED FOOD AND COMMERCIAL WORKERS 
UNION, LOCAL 31 AFL-CIO-CLC
Bureau, of Labor Statistics 
Collective Bargaining Studies
006748
APRIL 5, 1983
U.S. Department of Labor
This report is authorized by law 29 U.S.C. 2. 
Your voluntary cooperation is needed to make 
the results o f this survey comprehensive, 
accurate, and timely.
Form Approved 
O.M.B. No. 1220-0001
r
RESEARCH DEPARTMENT 
RETAIL CLERKS INTEBNATIONAL UNION 
1775 K STREET NORTHEAST 
WASHINGTON , DC. 20006
L
PREVIOUS AGREEMENT EXPIRED 
FEBRUARY 13, 1982
J
Respondent:
We have in our file of collective bargaining agreements a copy of your agreement(s):
Kroger Co Columbus Ohio
WITH RETAIL CLERKS OHIO
Would you please send us a copy of your current agreement—with any supplements (e.g., employee-benefit plans) and wage 
schedules—negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter will be appreciated.
I should like to remind you that our agreement file is open for your use, except for material submitted with a restriction on 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
Sincerely yours,p.  w n i i w i o i y  v s u i o ,
0 JA N E T  L. NORWOOD 
Commissioner PLEASE RETURN THIS LETTER  WITH 
YO UR  RESPONSE OR AGREEM ENT(S).
I f  more than one agreement, use back o f form for each document. (Please Print) 
1. Approximate number of employees involved-------- ^  -------------------
2. Number and location of establishments covered by agreement
Retail
L ,U , 31 Mansfield; L.U. 1059 Columbus
Ohio
3. Product, service, or type of business
4. If your agreement has been extended, indicate new expiration date Expries—February— — 1 9 8 5
Research Office
Your Name and Position
1775 K Street N.W.
Address
202-223-3111
Area Code/Tejgphone Number
Washington, D.C. 20006______
City/State/ZIP Code
BLS2452 (Rev. May 1981)
